Summary of Match Imbalance Survey

Conducted April – June, 2009

Participants completing the survey = 575 programs


315
 APA or CPA accredited pre-doctoral internships


  93 
APPIC member, non-accredited pre-doctoral internships


167
 doctoral programs with students in the match

Key Findings for Accredited Pre-doctoral Internship Programs


# FT intern positions   M = 5.24 (SD = 3.36),  range 0 – 26


# PT intern positions   M = .21 (SD = .77), range 0 – 6

# FT POSSIBLE to Add  M = 1.7, Mode = 1, range 0 – 8

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	63
	20.0
	20.0
	20.0

	
	1
	102
	32.4
	32.4
	52.4

	
	2
	90
	28.6
	28.6
	81.0

	
	3
	25
	7.9
	7.9
	88.9

	
	4
	19
	6.0
	6.0
	94.9

	
	5
	3
	1.0
	1.0
	95.9

	
	6
	7
	2.2
	2.2
	98.1

	
	7
	3
	1.0
	1.0
	99.0

	
	8
	3
	1.0
	1.0
	100.0

	
	Total
	315
	100.0
	100.0
	


# PT POSSIBLE to Add  M = 0.3, Mode = 0, range 0 -  5

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	0
	268
	85.1
	85.1
	85.1

	
	1
	14
	4.4
	4.4
	89.5

	
	2
	21
	6.7
	6.7
	96.2

	
	3
	4
	1.3
	1.3
	97.5

	
	4
	6
	1.9
	1.9
	99.4

	
	5
	2
	.6
	.6
	100.0

	
	Total
	315
	100.0
	100.0
	


Resources that would help increase the number of intern positions


1 – More funding for interns 


87.6%


2 – More office space



54.0%


3 -  More funding for supervisors

39.4%


4 -  More psychologists to supervise

35.9%


5 – Creating consortia in region

  7.0%


6 -  None/ Growth is not appropriate 
  7.4%


Other comments/suggestions



Offering unfunded positions w/o accreditation consequences



Being able to pay interns at different rates



Quality control among doctoral programs



Reimbursement for intern-provided services

How likely are you to:  


1 = definitely not, 5 = definitely interested

	
	definitely interested
	Definitely Not
	Mean/Median/Mode

	Partner w local agencies and provide supervision
	4.1%
	40.6%
	2.20/2.0/1

	Use distance supervision
	3.5%
	46.7%
	1.95/2.0/1

	Partner w academic dept
	6.0%
	26.0%
	2.58/2.0/2

	Identify advocate in staff
	15.6%
	12.7%
	3.14/3.0/4

	Seek increased funds from administration
	24.1%
	9.5%
	3.48/4.0/4

	Get more agency psychologists to supervise
	13.7%
	27.0%
	2.76/3.0/1


Willing to work with a partner to develop strategies for dealing w match imbalance?

Yes = 114  (36.2%)

No  = 201 (63.8%)

Key Findings for AAPIC member non-accredited Pre-doctoral Internship Programs


# FT paid intern positions   M = 3.87, range 0 – 20


# PT paid intern positions   M = .16,  range 0 – 4


# FT non-paid internship positions  M = .23, range = 0-3


# PT non-paid internship positions  M = .12,  range = 0-3

Which of the following best fits your attitude toward accreditation?

	

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	
	1
	1.1
	1.1
	1.1

	
	Other, please specify
	12
	12.9
	12.9
	14.0

	
	We are preparing to apply
	18
	19.4
	19.4
	33.3

	
	We have had a site visit, and are awaiting a decision.
	3
	3.2
	3.2
	36.6

	
	We have no interest in nor plans to pursue accreditation.
	11
	11.8
	11.8
	48.4

	
	We have started the accreditation process, but have not been able to complete it.
	4
	4.3
	4.3
	52.7

	
	We have submitted our self-study and had a site visit, but were not accredited.
	2
	2.2
	2.2
	54.8

	
	We would like to pursue accreditation but it is not feasible at this time.
	42
	45.2
	45.2
	100.0

	
	Total
	93
	100.0
	100.0
	


Among “Other comments: 9 were in process (self-study being written or submitted), 1 indicated accreditation was not worth the investment, 1 indicated needing more information about accreditation process, and one had just become accredited.

37 participants provided reasons for not pursing accreditation


Prohibitive cost = 30


Too time intensive  = 12


Process too confusing, need more help = 3


No value added, not necessary, get plenty of qualified interns without it = 6


Recent persecution of school psychologists = 1

Which of the following would make it more likely that you would pursue accreditation:  







1 = definitely not, 5 = definitely interested

	
	definitely interested
	Definitely Not
	Mean/Median/Mode

	Reduced or sliding scale costs
	45.2%
	3.3%
	4.1/ 4.0/ 5

	Convincing administration
	26.9%
	9.7%
	3.5/3.0/ 3

	More streamlined self-study process
	50.5%
	4.3%
	4.14/ 5.0/ 5

	Help with self-study prep
	52.7%
	4.3%
	4.12/ 5.0 / 5


Willing to work with a partner to develop strategies for dealing w match imbalance?

Yes = 41  (44.1%)

No  = 51  (54.8%)

Key Findings for doctoral programs

Which of the following would you consider to increase the numbers of internships available to your students:  




1 = definitely not, 5 = definitely interested

	
	definitely interested
	Definitely Not
	Mean/Median/Mode

	Help local program develop and move toward accred
	44.3%
	1.8%
	4.1/ 4.0/ 5


